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The Montana Freemason is an offi cial publication of  
the Grand Lodge of  Ancient Free and Accepted Masons 
of  Montana and is provided by the Montana Masonic 
Foundation, Inc. Unless otherwise noted, articles in this 
publication express only the private opinion or  assertion of  
the writer, and do not necessarily refl ect the offi cial position 
of  the Grand Lodge. The jurisdiction speaks only through 
the Grand Master and the Executive Board when attested to 
as offi cial, in writing, by the Grand Secretary. 

The Editorial staff  invites contributions in the form 
of  informative articles, reports, news and other timely 
information (of  about 350 to 1000 words in length) that 
broadly relate to general Masonry. Submissions must be 
typed or preferably provided in MS Word format, and all 
photographs or images sent as a .JPG fi le. Only original or 
digital photographs or graphics that support the submission 
are accepted. 

All material is copyrighted and is the property of  the 
Grand Lodge of  Montana and the authors.

Subscription - the Montana Freemason Magazine is provided 
to all members of  the Grand Lodge A.F.&A.M. of  Montana. 

© 2012 Montana Masonic Foundation, Inc. All rights 
reserved. This  material may not be reproduced, displayed, 
modifi ed or distributed without the express prior written 
permission of  the copyright holder. 

When reprinted, articles should note:“Reprinted 
with permission of  The Montana Freemason Magazine.

Please direct all articles and correspondence to :

Reid Gardiner, Editor
The Montana Freemason Magazine
PO Box 1158
Helena, MT 59624-1158 
(406) 442-7774 
Articles submitted should be typed, double spaced 

and spell checked. Articles are subject to editing and 
Peer Review. No compensation is permitted for any 
article or photographs, or other materials submitted for 
publication. All photographs must be identifi ed as to 
who took the photo and the names of  the individuals 
who may appear in the photo. E-mail all photos and 
articles to the address above.

About the Cover

March 24, 1919 was the day in history that launched 
the Order of  DeMolay. During the next few years, 
however, the date of  March 18, the date in the past 
that had witnessed the death of  Jacques DeMolay, 
came to be more frequently used.

Design by Michael Gerardo Cadeliña, Past Master 
Councilor at Dad Macario R Ramos Memorial 
Chapter, Diffun, Philippines. 
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Greetings from the Grand East
Don Ceroski, Grand Master

Tidings from the East 
my Brethren. Though we 
have been fortunate for 
the weather of  this past 
winter compared to other 
parts of  North America, 
it is pleasing to see in my 
travels throughout the 
Grand Jurisdiction of  
Montana that spring is 
close at hand. 

Seeing Mother Nature’s rebirth of  new born 
livestock and vegetation gives me cause to reflect 
on my Masonic life and reminds me that the four 
seasons we encounter in Montana weather are 
symbolic of  Masonry.

The dark days of  winter; from the first part of  
January until the middle of  March, brings to mind 
the thoughts of  darkness and lack of  Masonic light 
in my life prior to be Initiated. The coming days 
of  springs rebirth of  nature is likened to that of  
being Initiated and brought to Masonic Light, were 
the experiences are new and filled with excitement 
and awe of  its wondrous beauty. With summers 
onset resembling our Masonic adventure of  being 
Passed to the Fellowcraft Degree, were we toil in 
the Quarry’s with our work and the nurturing of  
our Masonic skills. Thus we can reflect upon the 
sincerity and success of  our labors, that when fall 
starts to arrive we are able to look back and see 
the fruit coming to bear. With the Fall Season in 
place, again I am reminded that being raised to the 
Sublime Degree of  a Master Mason we are able to 
harvest the fruits or our labors, thereby enjoying 
the peaceful onset of  winters coming, to have 
fellowship and joy with our Brethren’s company.   

I hope that your labors in the Quarry’s from the 
beginning of  September until now have been; fun, 
enjoyable and fruitful, for yourselves and Brethren 
of  your Lodges. That as spring has arrived we can 
all, from the newest Masons you have Initiated, 
Passed and Raised, to yourselves can appreciate 
our Great Fraternity.

The joy of  the new Brethren that have joined the 
folds of  our Fraternity is also somewhat damped 

by the loss of  Brethren called to the Celestial
Lodge above. With joy and sadness both in my 
hands for our Brothers, I must bring forth the 
fact that some of  the Lodges with-in the Grand 
Jurisdiction of  Montana have not yet completed 
and submitted their Annual Returns. Without 
the submission of  these returns, your Fraternity 
is lacking in its ability to operate correctly and 
efficiently. Those Lodges who are deficient in 
completion of  this task, Please contact your 
District Officer and/or the Grand Secretary for 
assistance if  needed, thus allowing us (Masons) to 
properly record with sadness and pay honor to our 
depart Brothers, but also joyously acknowledge 
our new Brothers.

The last Lodge meeting of  April through the first 
Lodge meeting of  May is time for the election 
of  your new Lodge Officers. To those Brothers 
who are elected I ask you to seriously plan your 
year, to assist your Lodge in being successful 
and productive. Remember as the saying goes, 
“Poor planning on your part does not constitute 
an emergency on someone else’s part”. This can 
result in an enjoyable year for those upcoming 
Lodge Officers or one of  struggles, complacency, 
unproductivity or confusion. Look well my 
Brothers to the future of  our Fraternity.

In closing, you are invited to attend the Grand 
Lodge Communications, June 26-27, 2015 in 
Bozeman, MT, and I look forward to seeing and 
visiting with you there.

Don Cerovski, Grand Master
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Behind This Door 
Lies A Treasure Trove 

Of Historic 
Montana Artifacts

The Montana Masonic Foundation
Invites You To Explore 
Our All New Expanded 

Museum

425 N Park Avenue  Helena, Montana
406 442-7774

Meriwether Lewis’ Masonic
apron, which he carried on 
the Corps of  Discovery 
trek across the country, is 
displayed along with two 
painting depicting the first 
Masonic meeting in the 
Territory, now the State of  
Montana.

 This British drum with 
its original drum sticks 
was played in both the 
Revolutionary and Civil 
Wars.

   The Grand Masters’ Lion Paw signet ring is made of  gold 
mined at Alder Gulch, Virginia City, Montana in 1887 by 
Samuel Word who was one of  the first lawyers admitted to 
practice in Montana on December 4, 1864. 
   These are but a few of  the treasures waiting for you to 
discover at the site of  one of  Helena’s first gold claims.

Call for more information: 406 442-7774    

WWW.grandlodgemontana.org
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How many times in our lodges have we 
observed an enthusiastic candidate receive his 
first degree and perhaps even his second or 
third only to stop attending and eventually drop 
his membership? In some instances, it may be 
because after observing our rituals and customs 
they came to the realization that this simply was 
not for them or that their interests took them 
in other directions. In others, it may have been 
because of  a failure to understand what was being 
presented to them in the way it was presented. 
Still others may have dropped their membership 
as a result of  not feeling themselves to be a part 
of  the lodge or engaged in its activities. Whatever 
the reason, I believe the majority of  these losses 
could have been prevented through proactive 
communication with the brothers prior to, during, 
and after receiving their respective degrees. This 
brings me to the topic of  mentoring.

If  you think back to when you first came into 
the lodge as an Entered Apprentice, you can 
remember that as being a very daunting and 
overwhelming experience. Even the manner 
in which you were received at the door should 
give any thinking person a reason to pause and 
reconsider his decision to walk through it. The very 
nature of  our Fraternity often leads men to join 
us with little, or no idea of  what is fully expected 
of  them and what they can, in return, expect to 
gain from membership. It is in this situation that a 
mentor is essential to provide the candidate with 
support, advice, and above all friendship during 
this important and formative time.

So, what does a mentor do?
Mentoring is a process where an individual or 

several individuals can pass on their Masonic 
knowledge and experience to a less experienced 
brother.  The role of  a mentor is to ensure that a 
new brother understands and becomes engaged 
into the ideas and aims of  our Fraternity and 
ultimately to his lodge.

By engaged, I mean someone who is 
committed to Freemasonry; regularly attends 
their lodge and takes an active role in lodge 
activities.  By comparison, someone considered 
to be “disengaged” may be a Mason by right of  
membership, but not understand the expectations 
and principles of  our Order, not regularly attend 
or participate in lodge activities, and probably are 

not trying to apply their Masonic learning to 
their everyday lives.

So, as a mentor, how do I do that?

I believe the key to being a successful mentor is to 
take everything one step at a time. Just as Masonry 
is a progressive science, so should be the process 
of  mentoring. Understand that the candidate will 
have presented to him a great deal of  information 
and ideas to assimilate. It will be presented in a 
manner that is totally new to him and in a form of  
our language that, outside of  our doors is almost 
never used in today’s communication. 

In order to avoid overwhelming the candidate, 
it is important to identify what the candidate 
needs to know and when he needs to know it. 
This is perhaps best achieved by conveying your 
knowledge to him in stages.  Common topics 
should include:

• What is expected of  me?
These are all the basic questions such as:  When 

do we meet?  How should I dress?  Who’s who in 
the lodge?  What are the fees that I will have to 
pay?  What’s a Warden or Steward or Deacon and 
what do they do, etc.

• What do I have to do next?
Once the basic questions are dealt with, the 

next stage is to ensure an understanding of  the 
relationship of  the three degrees and the symbolic 
meaning of  each as he completes them.  It is only 
with a full understanding of  our ceremonies and 
their meanings that a new brother will come to 
understand the essence of  Masonry.  Without 
this, he will never become fully engaged in the 
Craft, making it very difficult for him to maintain 
further interest.

• Do I belong here?
This is when the question arises - Now that I 

understand it, do I fit in and is this really for me? 
The answer to this can only be yes if  the previous 
two topics have been thoroughly answered and 
explained.  This is an ideal time for the mentor to 
ask the candidate if  he would like to be involved in 
taking a part in a future degree and to encourage 
him to participate in the social activities of  the 
lodge.

Mentoring 
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• How can I advance?
At this stage we have a brother who has 
completed his degree work, has struck a 
happy balance with his work, home, and 
Masonic life, and wishes to progress further.  
This progression could be up the ladder 
towards Worshipful Master in his lodge, or 
advancement in the several appendant bodies 
of  our organization.  At this point, it is the 
duty of  his mentor to explain both the rewards 
as well as the responsibilities and obligations 
of  his proposed path, and to provide support 
and encouragement whenever required.

Sounds great, but from a practical standpoint, 
what should I as a mentor be doing?

As an absolute minimum, it is important to meet 
with the candidate before and after each degree 
ceremony to put him at ease and to answer any 
questions he may have. You should be prepared 
to act as his guide during these times just as the 
Senior Deacon acts as his guide during the actual 
conferral of  his degrees.

To accomplish this, a mentor should:
• Ensure that you are seated next to the 
candidate when appropriate during the lodge 
meeting -make him feel at ease

• Ensure you are seated next to the candidate 
during refreshment or meals and introduce 
him to others present - make him feel welcome

• Be prepared to assist the candidate in his 
proficiency work and keep in contact with him 
outside of  lodge meetings

• Explain Freemasonry - its structure, offices, 
ceremonies, usages, and symbolism

• Take a supportive interest in the progress 
made by the candidate. Congratulate him on 
his progress and encourage him to develop it 
even further.

• Encourage and help the candidate to learn 
the ritual as he progresses in the lodge - not 
just the words, but more importantly their 
meaning.

The amount of  time necessary will vary 
considerably from candidate to candidate 
according to their level of  self  confidence and 
their ability to digest the vast amount of  material 
presented to them. Nevertheless, even with the 
most confident of  candidates, considerable work 

is involved and you should not consider becoming 
a mentor unless you are able to make a real 
commitment in terms of  time.

Who should be a mentor?
In ideal circumstances a mentor would be:

• Someone who the candidate can relate to and 
establish a good rapport with

• Someone who has a sufficient amount of  free 
time to devote to the mentoring process and 
is not encumbered with other time consuming 
lodge or outside activities

• Someone who has a proven track record 
of  being helpful to new and inexperienced 
brethren

• Someone who lives within a reasonable 
proximity to the candidate

• Someone who is knowledgeable with regard 
to the ceremonies, usages, symbolisms and 
functioning of  the Craft

• Someone who is outgoing with a friendly 
personality and is enthusiastic about his 
Masonic experiences

• A good communicator

• Of  a similar age profile to the candidate

• A member who is also an acquaintance or 
friend of  the candidate

From a realistic standpoint, it is unlikely that 
potential mentors will possess all of  the attributes 
listed.  Usually some compromises will need to be 
made, but when they are, priority should always 
be given to those characteristics that will result in 
the development of  a lasting friendship between 
the candidate and his mentor.  Such is a proper 
use of  the trowel.

The final thought I would leave you with is this - 
while not a cure-all for our membership retention 
woes, mentoring can be an effective tool in our 
efforts to stem the tide of  membership losses 
particularly with regard to our newer members. A 
sound mentoring program in your lodge can mean 
the difference between a newer member becoming 
disengaged and dropping out versus one who goes 
on to play an active role in its leadership.
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I believe we have a problem in today’s 
society; the world about us is becoming increasingly 

uncivil.

Polarized and hostile speech dominates the news 
media, our political arenas, and our everyday lives. 
This behavior has become epidemic. It is costing us 
money, our health, and our dignity, and is putting our 
democratic heritage in jeopardy.

We tolerate being talked at instead of  talking with 
each other. Listening has become an endangered skill. 
We have allowed divisions to grow into chasms so 
deep that simply getting people into the same room 
to talk has become difficult, and at times impossible. 
We have allowed ideological intolerance to evolve 
into self-righteousness, condemnation and, ultimately, 
persecution---and we all know that’s wrong.

And let’s admit it: This incivility even makes its way 
into our lodge rooms. I have to believe that each of  
us has been witness to situations where brothers have 
disturbed the peace and sanctity of  our lodges by 
bringing inappropriate and undesirable behavior and 
attitudes across the threshold.

I believe that if  we don’t address this state of  affairs 
now, incivility will soon become our “new normal”. 
And when this happens we may be within just a 
single generation of  it becoming so ingrained in our 
collective psyche, that our children and grandchildren 
may not know any other way. Do we really want to 
imagine such a world?

“These are the times that try men’s souls,” Thomas 
Paine said in his 1776 essay.

When we are uncivil to one another, we take his or 
her voice away. This is not a Masonic value.

As Masons we are about allowing and perpetuating 
alternative voices and ideas. Masonic lodges have long 
promoted the democratic habits of  generous listening 
and civil discourse.

My brethren, civil dialogue is the cornerstone that 
allows us to see things from a more enlightened          
perspective. This is not about avoiding difficult                                     
and complex topics. It is not about just “being nice” 
and keeping the dialogue on a superficial level. 

It does not silence those who wish to be heard. 
Instead, civil dialogue allows all voices to be valued.

And it can be achieved. We can restore civility back 
into our society.

Uncivil behavior often triggers a physiological 
response in us that perpetuates this dangerous cycle. 
It limits the ability to have complex conversations and 
stops learning in its tracks.

Masonry is different.
• The world is politically divided and antagonistic; 
Masons are taught to be good citizens and to welcome 
the opinions of  others.
• The world is often dominated by factions that are 
hostile, confrontational and rude; Masons learn how 
to be civil and respectful.
• The world is fractured by religious intolerance and 
bigotry; Masons respect all religions and welcome all 
believers in the The Great Architect of  the Universe-
--in whatever form that belief  may take.

So if  society hungers for a return to civility, and 
if  we, as Masons, have the common language, tools, 
values, and desire to create a better world, isn’t it our 
duty to do all that we can to bring civility back into 
society? Aren’t we uniquely positioned to tackle this 
problem?

While it is perfectly acceptable, and even encouraged, 
that we debate policies where we have disagreement, we 
must always respect the office that our representatives 
hold. The demonizing of  others is the lowest form of  
human behavior.

Thomas Jefferson said to William Hamilton in 1800, 
“I never consider a difference of  opinion in politics, 
in religion, in philosophy, as cause for withdrawing 
from a friend.”

And we can go further, my brothers. The need for 
safe and open dialogue about difficult and complex 
subjects has certainly not diminished. There just are 
fewer places and opportunities for this to occur. We 
need to communicate in more than 140- character 
sound bites and we need to return to real, face-to-face 
conversations; and we can provide the forums to do 
so.

Russ Charvonia
Deputy Grand Master

Grand Lodge of  California

I believe we have a problem in today’s 
society; the world about us is becoming increasingly 

It does not silence those who wish to be heard. 
Instead, civil dialogue allows all voices to be valued.
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As Masons, we can serve as catalysts for change and 
be facilitators of  civil dialogue. We are well skilled and 
aptly qualified to teach those in our midst the means 
of  treating each other with dignity and respect.

And perhaps most importantly, we can be 
instrumental in this effort because we have what I 
refer to as a perfect and unique “delivery system” to 
promote civil dialogue. In North America, we have 
nearly one-and-a half  million men who have each 
taken an obligation to support each other and our 
fellow citizens, utilizing a common language and a 
system of  morals and values. For example, when we, 
as Masons, meet “on the level,” we set the stage for 
a dialogue where every voice matters, We can share 
this concept with others in an effort to improve our 
world. As Masons, we are stewards of  the language 
of  civility. But we cannot keep it hidden in our lodge 
rooms. Our communities need what we have to offer.

Together, as Masons, we can build a toolbox of  
resources that can be used by Lodges and members 
throughout North America to engage in civil dialogue 
and create more effective communities.

Think about how we might take the working tools 
of  Freemasonry to fill this symbolic toolbox with 
implements that can be used to create and demonstrate 
civil behavior. How might we utilize the plumb, square, 
level, compasses, and even the trowel to illustrate and 
explain to our non-Mason friends how to deal with 
each other from a point of  enlightenment?

As the current and future leaders of  our beloved 
Craft, one of  our roles is to engage more of  our 
members in our respective jurisdictions in the lifestyle 
of  Freemasonry. Perhaps our circling the wagons 
around such a civility effort will mobilize some of  
our less connected members. Didn’t we all become 
Masons with the ideal of  making the world better, by 
making ourselves better men?

Freemasonry provides the opportunity for ordinary 
men, who hold a shared set of  morals and values to 
do extraordinary things. And each of  us has been 
honored with this very special opportunity. We must 
not let our brethren down. We cannot let society down.

I therefore ask you, my brethren, if  not us, then 
who? And if  not now; well, I shudder to even consider 
the consequences of  our inaction.

It is my hope, that we, as the leaders of  our gently 
Craft throughout North America, will have the 
courage to incorporate our Masonic tools and Do 
we have the fortitude to take full advantage of  this 
opportunity, to bring civility back into our society, 

and into our communities, which so desperately need 
our leadership? If  so, then we, as The Freemasons of  
North America, will be true ambassadors of  civility 
in society. We can demonstrate our relevance in our 
communities. We can say, with conviction that, due to 
our efforts, our world is a better place.

And then my brethren, may harmony forever prevail!

(This presentation was delivered by the author at the Conference 
of  Grand Masters of  North America in Baltimore in February, 
2014).

W. Bro. Charles D. Moore
70 Years as a Master Mason

W. Brother Charles D. Moore is shown at the 
achivement of  70 years as a Master Mason. He was 
raised to the sublime degree of  a Master Mason in 
Victory Lodge No. 124 on January 1, 1965. He is 
a member of  Unity Lodge No. 71; Lavina Temple 
No. 101 and Capt. Scott Lodge No. 98. In 2002 he 
was inducted into the Montana Masonic Hall of  
Fame.
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The name is somewhat misleading. The Masonic 
Hospital Visitation Program is, without a doubt, 
the finest public relations program ever undertaken 
by the Masonic fraternity. The Masonic Service 
Association of  North America deems this 
program their major relief  work. 

It is much more than merely “visitations” to the 
disabled and lonely patients in V.A. Hospitals, 
State Veterans Homes and Extended Care 
Facilities. It is the rendering of  personal services 
to all our sons and brothers, Masons and Non-
Masons alike, who now need someone to turn to 
for encouragement and to make life a little more 
pleasant.

Little things mean a lot. A friendly smile, a warm 
handclasp, an embrace and a kind word can do 
wonders for those who are lonely and depressed 
in a hospital or a nursing home. 

The Hospital Visitation Program is a vital part of  
the Fraternity that deserves your attention and 
needs your immediate help.

There is great video you can view at
youtube.com: 

http://www.youtube.com/watch?v=Xp_jBXmH7hM

In Montana, we need volunteers at the VA 
Montana Health Care System at the VA 
Medical Center, Fort Harrison, in Helena and 
at the Miles City VA Nursing Home.

What does your hospital visitor do?
Volunteers are at their stations every day in the 
V.A. Hospitals or State Veterans Homes. They 
take your place at the bedside of  hospitalized 
veterans.to pay a comforting visit in the name of  
Freemasonry;
• to act as a “personal shopper” for bedridden

patients;
• to purchase items for patients recommended

by the Hospital staff, but not obtainable 
through regular hospital facilities.

• to assist in procuring “vital statistics”
documents, such as birth or marriage 
certificates; 

• to provide notary public services, particularly
for patients confined to their bedsto arrange
or furnish emergency transportation

• to a patient’s hometo secure clothing for a
needy patient, sometimes for his family

• to counsel with a patient and his family, if  it
doesn’t conflict with hospital proceduresto
help arrange religious, entertainment and
recreational activities for all patents.

They are the Liaison between you (the lodge) and 
your hospitalized Brother. They keep the Brother 
and his Lodge in touch with each other. Wherever 
possible, they organize the assistance of  local 
Masons to serve the patients as volunteer visitors. 

YOUR Masonic Service Association Volunteer is 
your representative, your public relations officer 
in the great labor of  love carried on by volunteer 
agencies in Veterans Hospitals and in State 
Veterans Homes nationwide.

How to get involved
If  you have time and want to become involved 
in a program that will give you a feeling of  self-
satisfaction and pride; knowing that you are helping 
those who cannot help themselves, contact us at:    

 msaoffice@msana.com 

or call:              301-588-4010

or write to:      MSA Hospital Visitation Program
3905 National Drive, Suite 280
Burtonsville, MD 20866

There is a training film for anyone who wants to 
know what we are trying to accomplish throughout 
the United States. This DVD is titled “Others” 
and runs for 20 minutes. The DVD explains in 
detail what we require of  our volunteers and how 
the program functions. This DVD is available to 
anyone for the asking.

How is the program funded?
The Hospital Visitation Program is carried on 
entirely by voluntary contributions. Contributions 
are received from Grand Lodges throughout 
the Unites States who vote special funds or 
assessments. 

  Masonic Service Asssociation Hospital Visitation Program
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Many individuals make contributions directly 
to the Masonic Service Association of  North 
American, and other organizations, notably 
the Supreme Councils of  the Scottish Rite, 
Northern and Southern Jurisdictions, have 
been generous and faithful supporters of  this 
great labor of  love.

The Masonic Service Association’s Hospital 
Visitation Program has contributed millions of  
dollars over the years to help, aid and assist these 
brave men and women who are spending lonely 
days, weeks and months in the V.A. Facilities.

Almost all of  the 51 Grand Lodges in the 
United States together with Puerto Rico and the 
American Canadian Grand Lodge in Germany 
contribute to this National Masonic Charity. 
We hope we will soon be able to say that we 
have 100 per cent participation from all of  the 
Grand Lodges who benefit and receive help 
from the Hospital Visitation program.

There are 172 veterans Hospitals and many 
State Veterans Homes and Extended Care 
Facilities across this country. At present we 
have Masonic volunteers in 159 of  the V.A. 
Hospitals and over 40 State Veterans Homes 
and Military Hospitals. 

Mr. Smith Goes to Washington

On March 9th, Brothers Jason Smith, Lewie Fletcher, Ronny Aasterud and Sean McDuffee members 
of  the Billings Valley Scottish Rite visited the House of  the Temple. They were able to meet with the 
Sovereign Grand Commander Ronnie Seale. They also had an opportunity to visit with Bro. Art de 
Hoyos, and to visit Federal Lodge No. 1.
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MASONIC COLLEGE 2015, No.1
Great Falls Masonic Temple

The first attempt at a Statewide presentation of a Masonic 
College took place on January 31, 2015, with a blizzard 
blowing up outside, Montana Masons as far away as 
Kalispell and Billings were able to attend the College 
without travelling more than a couple of hours.

The College used the Go To Meeting program 
purchased by Grand Lodge for the 2014-2015 year to 
broadcast the event to Billings, Bozeman, Butte, Dillon, 
Helena, Kalispell and Missoula. This program allows up 
to twenty-five locations to connect for a meeting or to 
watch a presentation.

Subjects covered at the College included:

• What Does Grand Lodge Do for You – RW Bro. Lewis Smith
• Leadership – RW Bro. Gerald Anderson
• Procedure for Giving Feedback on Masonic Programs – RW Bro. Lewis Smith & W Bro. Alan Frohberg
• Request for Feedback on re-Districting – RW Bro. Lewis Smith
• The Masonic Hall of Fame, How to Prepare a Submission – W Bro. John Thompson
• Lodge Instructors and their Role and Duties – RW Bro. Brian Murphy & W Bro. Bill Murphy
• Mentoring – W. Bros. Bert Bouma, Roger Cathell & John Thompson
• Ways to Help Your Lodge Grow (Do Something!) – RW Bro. Lewis Smith

The speakers for the program were located in Great 
Falls and Bozeman, showing that the speakers can 
present from any of the viewing site locations as 
well. We will also be able to bring in speakers on 
subjects of interest from out of state and avoid the 
cost of air travel and motel rooms for the events.

The highlight of the College was probably W. Bro. 
Bert Bouma’s presentation on Mentoring as part of 
a panel with W. Bro. Roger Cathell and W. Bro. John 
Thompson. A copy of this presentation is included 
in this issue. The presentations concluded at 2:30 
p.m.

Lessons learned from the first College were: shorten 
the overall presentation, Masons apparently are not 
interested in spending a full day sitting, Focusing 
on fewer subjects in greater detail will be better 
received and hopefully better attended.

The next Masonic College will originate 
from Glendive on May 9, 201 5.

Your lodge can be a host site for the remote viewing 
by contacting either your District Officer or one of 
the Grand Wardens. The equipment necessary for a 
viewing site is high speed internet access, a laptop or 
desktop computer, and connection to either a large 
TV or projector. You will need to have speakers to 
allow everyone present to hear clearly. If you wish 
to be able to present from your site you will need a 
digital camera and microphone to broadcast from 
your site. Up to six of the sites will be able to see 
and be seen on the screen. The remaining 19 sites 
can see the program, but cannot be seen. Go To 
Meeting has a chat function which allows the sites 
to send in questions and they can also be sent in by 
text. Phone calls with questions work, but can be 
disruptive of the presentations.

We hope to see you at the next Masonic College.

The presentations will begin at 9:00 a.m. and we will conclude by 12:01 p.m. The sites can host a lunch for 
the Brothers following the presentations to allow more discussion on the subjects presented.

The Subjects at the next college will include:
Ideas for Increasing Membership, New Masonic Materials,

 Civility; and a Guest Speaker on Leadership
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Rudyard Kipling
Celebrated author and poet. Born in Bombay, 

India, December 30, 1865. His writings frequently 
give Masonic allusions peculiarly significant to the 
Craft. The story of  The Man Who Would be King 
is a good specimen of  the kind in question. His 
poems, the Mother Lodge, the Palace, and L'Envoito 
Life's Handicap are splendidly typical. He was made 
an honorary member of  Canongate Kilwinning 
Lodge at Edinburgh. Brother Kipling was initiated 
in Freemasonry at the age of  twenty and a half, by 
special dispensation, in the Hope and Perseverance 
Lodge, No. 782, at Lahore. In 1888 he joined the 
Independence and Philanthropy Lodge, No. 391, 
meeting at Allahabad, Bengal. In the issue of  the 
London Times quoted in the Freemason, March 28, 
1925, there is an interesting statement from Brother 
Kipling regarding his active service in his own Lodge 
in Lahore, Punjab, East Indies.

He was Entered for membership by a Hindu, 
Passed by a Muslim, and Raised by an Englishman. 
The Tyler was an Indian Jew. This is what he writes: 
"I was Secretary for some years of  the Lodge of  
Hope and Perseverance, No. 782, E.C., Lahore, 
English Constitution, which included Brethren of  at 
least four creeds. I was entered by a member from 
Brahmo Somaj, a Hindu, passed by a Mohammedan, 
and raised by an Englishman. Our Tyler was an 
Indian Jew. We met, of  course, on the level, and the 
only difference anyone would notice was that at our 
banquets some of  the Brethren, who were debarred 
by caste rules from eating food not ceremonially 
prepared, sat over empty plates." 

If  you can keep your head when all about you   
    Are losing theirs and blaming it on you,   
If  you can trust yourself  when all men doubt you,
    But make allowance for their doubting too;   
If  you can wait and not be tired by waiting,
    Or being lied about, don’t deal in lies,
Or being hated, don’t give way to hating,
    And yet don’t look too good, nor talk too wise:

If  you can dream—and not make dreams your master;   
    If  you can think—and not make thoughts your aim;   
If  you can meet with Triumph and Disaster
    And treat those two impostors just the same;   
If  you can bear to hear the truth you’ve spoken
    Twisted by knaves to make a trap for fools,
Or watch the things you gave your life to, broken,
    And stoop and build ’em up with worn-out tools:

If  you can make one heap of  all your winnings
    And risk it on one turn of  pitch-and-toss,
And lose, and start again at your beginnings
    And never breathe a word about your loss;
If  you can force your heart and nerve and sinew
    To serve your turn long after they are gone,   
And so hold on when there is nothing in you
    Except the Will which says to them: ‘Hold on!’

If  you can talk with crowds and keep your virtue,   
    Or walk with Kings—nor lose the common touch,
If  neither foes nor loving friends can hurt you,
    If  all men count with you, but none too much;
If  you can fill the unforgiving minute
    With sixty seconds’ worth of  distance run,   
Yours is the Earth and everything that’s in it,   
    And—which is more—you’ll be a Man, my son!

IF
Rudyard Kipling

IF
Rudyard Kipling
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Most people do not connect the fraternity of  
Freemasons with women’s rights, however several well-
known Freemasons in Montana history contributed 
to women’s rights through their understanding of  
equality and justice. To fully understand the magnitude 
of  this, one needs to also look at the basic tenets of  
Freemasonry: Brotherly Love, Relief  and Truth and 
the four cardinal virtues of: Fortitude, Prudence, 
Temperance and Justice. Yet another example of  how 
Masonic teaching and civil responsibility work together 
for the greater good of  society can also be seen in the 
Creed of  the Scottish Rite of  Freemasonry: Human 
progress is our cause, liberty of  thought our supreme 
wish, freedom of  conscience our mission, and the 
guarantee of  equal rights to all people everywhere our 
ultimate goal.

Wherever true Freemasonry fl ourishes, there the 
light of  the Sun of  Liberty shines in all its glory and 
refulgence, and the people among whom it lives and 
moves and has its being are enlightened, educated, 
free and intelligent, independent in character, patriotic 
to the core, and thoroughly imbued with the principle 
and sentiment of  “ Resistance to Tyrants is Obedience 
to God.” In its temples they breathe the pure ozone 
of  its spirit, perfumed with the incense of  Liberty, 
Equality, and Fraternity: Liberty regulated by wise 
laws, Equality upon the level of  human rights, and 
Fraternity cemented by brotherly love, ever ready 
to extend relief  and to receive and impart the truth. 
Where Freemasonry does not fl ourish, tyranny mental 
and corporeal, ignorance, superstition, fanaticism and 
cruelty prevail. 1

In the 1800s, women in many places were not 
afforded equality and often were treated as second-
class citizens. To a great extent women were expected 
to restrict themselves to matters of  the home and the 
family. The examples demonstrating how women were 
discouraged obtaining higher education or pursuing a 

career are well documented. In addition, all women 
were denied the right to vote. In the American west, 
these pioneering women had more opportunities to 
become independent and having to cope with adverse 
situations. In Montana, the pioneer women along 
with men had to work together to overcome harsh 
conditions and forge a living. 

For Montanans, the western or frontier conditions, 
lack of  social activities, quick gains and loss of  
fortunes caused additional diffi culties. In many cases 
this afforded women the ability to own property 
and own or run businesses. As more women arrived 
in mining camps and fl edgling towns, they worked 
closer with men or their husbands on farms and 
developing a business. These reasons and others, 
seem to have had a strong impact upon the women’s 
rights movement. Certainly, women faced prejudice 
and social and legal barriers. Nonetheless women in 
the West and elsewhere had to wait until the twentieth 
century they could vote, hold elective offi ce and even 
serve on juries. Colorado was the fi rst state to adopt 
an amendment granting women the right to vote. 
Utah and Idaho followed suit in 1896, Washington 
State in 1910, California in 1911, Oregon, Kansas, and 
Arizona in 1912, Alaska and Illinois in 1913, Montana 
and Nevada in 1914, New York in 1917; Michigan, 
South Dakota, and Oklahoma in 1918. 

Paula Petrik describes the success of  woman’s 
suffrage in Montana as a combination of  conservative 
ideals reinforced by Western experience. The insurgent 
politics boosted women’s political aspirations and 
provided an environment receptive to expanded 
political rights and participation. At the same time, 
suffragists played to nativist and racist fears and 
promised a sure corrective to the growing number 
of  foreign-born voters. Western women utilized their 
feminine role to promote their participation in the 
public world. 2

M o n t a n a  F r e e m a s o n r y  &  F e m i n i s m
R e i d  G a r d i n e r  ( 3 )
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The role of  clubs, fraternal and benevolent societies, 
and other similar institutions laid the foundation 
for effective civil society in mining communities. 
Freemasons tended to be above the median income, 
as men within a community became Freemasons and 
Freemasons migrated to a community the increase 
altruism for public education that was a central 
component of  Freemasonry would lead to legislation 
for higher taxes and better public good outcomes. 
Freemasons tended to be very politically active; 
they use their infl uence for the public good of  the 
community. 3 

The promotion of  Montana as a place for 
settlement of  families was an ideal to which many 
Masons subscribed. From the very beginning of  the 
development of  the Montana Territory and  Statehood, 
Masons put themselves on the side of  those who were 
determined Montana should be a safe haven for all 
who wished to live here. Freemasonry existed as a 
coherent element in Montana society. 4 

Montana Masons within the Territorial legislature 
had been working toward the expansion of  women’s 
rights. In 1873, Brother Wilbur F. Sanders, a member 
of  the House of  Representatives from Helena, tried 
to give women the vote when he sought on April 19, 
1873 and again on January 22, 1874 to “enlarge the 
suffrage”. The House rebuffed his efforts 16-7 and 
17-9. Alex H. Beattie a member of  Virginia City No. 1, 
who was also a legislator in the Council, tried to strike 
the word “male” from a bill on voter qualifi cations 
on February 12, 1874 which failed by a vote 8-5. The 
failure to pass was in some aspects the result of  the 
lack of  interest due to the proportional of  7 men 
for every woman. As a result most men showed little 
interest in the suffrage movement. 5

A measure was introduced by Walter M. Bickford, 
an Attorney from Missoula, to amend the Compiled 
Laws of  Montana to allow women to practice law. 
On January 31, 1889 the Montana Territorial Council 
passed Council Bill #4 and sent it to the House. 
Governor Preston H. Leslie signed the bill on 
February 13, 1889. The Supreme Court assigned three 
well known Attorneys to conduct the bar exam on the 
fi rst woman applicant. 6

The following three men need to be understood in 
terms of  their background and why being Masons 
helped them in becoming part of  the leadership that 
shaped Montana, as well as their ability to lead in 
furthering the establishment of  equality in Montana. 

Wilbur Fisk Sanders was born in 1834 in New 
York where he attended schools, and taught school. He 
moved to Ohio in 1854, where he continued teaching, 
and studied law, gaining admission to the bar in 1856. 
He became a partner in the Law Practice of  his uncle 
Sidney Edgarton, (Edgarton was the First Governor 
of  Montana). During the Civil War, Sanders was 
commissioned a fi rst lieutenant in the 64th Regiment. 
He moved west in 1863, to Bannack where he engaged 
in the practice of  law. He was there before courts 
were organized and, being one of  the fi rst permanent 
settlers, took a prominent part in bringing law and 
order to the Montana Territory. He was a member of  
the Vigilance Committee and served as the Prosecuting 
Attorney against the outlaws. Through the efforts 
of  Sanders and the Vigilantes the reign of  terror in 
Virginia City and the Territory was brought to an end. 
Sanders had a great impact on Montana History: he 
was charter member and Commander of  the Montana 
chapter of  the Grand Army of  the Republic. In 1864, 
Indian troubles forced Governor Edgerton to create 
a militia and he appointed Sanders a Colonel in the 
Montana Militia. Sanders became the fi rst Secretary 
of  the Society of  Montana Pioneers when it was 
formed in 1864. He was elected fi rst chairman of  the 
Montana Bar Association organized in 1865. When 
the Montana Historical Society was founded in 1865, 
he was elected as its fi rst president and held that offi ce 
for twenty-fi ve years. Sanders took a leading role in 
the effort to relocate the territorial capital to Helena. 
He was a member of  the Territorial Legislature 
from 1873 to 1879. He served as President of  the 
Montana Wesleyan University in Helena 1889-1900. 
After the admission of  Montana as a State in 1889 he 
was elected to the U.S. Senate 1890 and served one 
term. The fi rst and only statue in the Montana Capital 
building, until 1980, was of  Wilbur F. Sanders. Brother 
Sanders was raised in Akron Lodge No. 83, Akron 
Ohio on November 8, 1859. In 1863, he was part of  
the movement to form a Masonic Lodge and was a 
charter member of  Virginia City Lodge No. 43 of  the 
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jurisdiction of  Kansas becoming Virginia City No. 1 
in 1866 with the formation of  the Grand Lodge of  
Montana. He later became a member of  Morning Star 
Lodge No. 5 in Helena. Brother Sanders was elected 
as the fi rst Grand Secretary of  the Grand Lodge of  
Montana on January 26, 1866. Two years later in 1868 
he was named Grand Master, the second to hold the 
offi ce. When the Montana Masonic Hall of  Fame was 
established he was inducted as its fi rst member.

Cornelius Hedges was born in Westfi eld, 
Massachusetts on Oct. 28, 1831. He enrolled at Yale 
in 1849, and graduated in 1853. In 1855 he graduated 
from Harvard Law School and was admitted to the 
bar in Massachusetts. In July 1856 Hedges moved to 
Independence, Iowa and established a law practice, 
while editing and publishing the Independent Civilian. 
In April of  1864, Hedges set out for the gold mines 
of  Idaho. He entered the Montana Territory with 
Jim Bridger and arrived in Virginia City, Montana, on 
July 12, 1864.  Having arrived in Montana in 1864, 
Hedges was considered an original pioneer, and in 
1884 he became a charter member of  the Society of  
Montana Pioneers. In January 1865 Hedges moved 
to Last Chance Gulch in Helena, Montana. The 
Montana bar accepted him and he began to practice 
law, becoming a U. S. Attorney at the Territorial 
Supreme Court in 1865 until 1875. In 1868 he was 
appointed U. S. Commissioner in Montana Territory. 
In 1868 he began working with the Helena Public 
Library Association to build a library resulting in the 
establishment the fi rst public library in Montana. In 
1870 he was part of  the Washburn-Langford-Doane 
Expedition into Yellowstone Park and is given credit 
for the National Park concept. His work toward this 
goal helped make Yellowstone the fi rst National 
Park in 1872. Governor Benjamin F. Potts appointed 
Cornelius Hedges Superintendent of  the Montana 
Public Schools he served in this post from 1872 
until 1878, and then again from 1883 through 1885, 
doing much to improve the Montana Public Schools. 
Hedges Hall at the Montana State University is named 
after Cornelius Hedges. He was U.S. District Attorney 
for Montana Territory in 1871; Territorial Delegate to 
Congress in 1874; a member of  the 1884 Constitutional 
Convention and one of  the signers of  the 1884 
Montana State Constitution; State Senator, 1889-1893; 

Republican Caucus nominee for U.S. Senator, 1899.  
For many years Hedges was an editorial writer for the 
Helena Herald, and was inducted into the Montana 
Newspaper Hall of  Fame. He was a charter member 
of  the Montana Bar Association, and a member and 
president of  both the Montana Historical Society and 
the Montana Society of  Pioneers. He was a founder 
and lifelong supporter of  the Helena Public Library. 
Cornelius Hedges had been a Mason since 1857 and 
was one of  the founders of  the fi rst Masonic lodge in 
Montana. He was known, during his lifetime, as the 
“Father of  Montana Masonry.” As a Mason, Hedges 
held the offi ce of  Grand Master in 1870 and as Grand 
Secretary of  Montana from 1872 until just prior to 
his death in 1906. From 1876 to 1888 he was the 
reporter for the Territorial Supreme Court. In 1875 
he was elected to be the Probate Judge for Lewis and 
Clark County, and he served until 1880. In 1889 he 
ran as a Republican for State Senator from Lewis and 
Clark County and won. That same year Montana was 
incorporated as a state. He served as a State Senator 
until 1892. After this he continued to practice law until 
ill health forced him to retire in 1901. In 1903, he was 
an honored guest at the cornerstone laying ceremony 
for the large arch at the entrance to Yellowstone Park.

John Bertrand Clayberg was born on October 
8th 1853 in Illinois. He completed his law degree at 
the University of  Michigan in 1875 where he was 
admitted to the Bar. He located to Helena in 1884. He 
was admitted to practice Law in Montana and 1889 
formed McConnell, Clayberg & Gunn until 1896. 
He was considered one of  the leading attorneys in 
Montana. In 1891 he was elected Attorney General. 
In 1903 Judge Clayberg was appointed chief  of  the 
Supreme Court Commission of  Montana, which was 
organized for the purpose of  assisting the Supreme 
Court in deciding a great accumulation of  cases and 
in clearing its calendar.  During the two-year existence 
of  this commission Judge Clayberg wrote some 87 of  
the opinions of  this court, which may be found in 
volumes 28 to 32 of  the Montana reports.  He also 
lectured on mining law at Columbia University, and 
from 1903 to 1905 at the Montana School of  Mines 
at Butte.  He gave Stanford University a course of  
lectures on extra-lateral rights in 1913 and in 1914 
lectured on the DrumLummon mining litigation 
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before the law department of  the University of  
California. He authored the article on “Mines and 
Minerals” published in the Cyclopedia of  Law, which 
is considered as authority on the subjects. Judge 
Clayberg organized a law department at the University 
of  Montana in 1911 and was made honorary dean, 
fi lling the chair of  mining law and code pleadings 
until 1912. He was a Mason held his membership in 
Michigan. 

Understanding Equality
In December of  1889, prominent Freemasons and 

Attorneys Cornelius Hedges, Wilbur Fisk Sanders and 
John B. Clayberg demonstrated their pioneering spirit 
again and an understanding of  equality. Montana 
owes much to these men for the development and 
advancement from a Territory to Statehood, as well 
as the positive growth of  a civil society. The three 
Attorneys assembled in Helena as the Board of  Bar 
Examiners to conduct the bar exam on Ella Knowles 
for the Montana Bar. On December 26, 1889, Ella 
Knowles became the fi rst woman admitted to practice 
before the State Supreme Court and Montana’s fi rst 
female lawyer and its fi rst female notary public.

Ella J. Knowles-Haskell was born in 1860 
in Northwood Ridge, New Hampshire. Her 
determination and tenacity helped her became the 
fi rst woman lawyer in Montana, the fi rst woman to run 
for a major political offi ce as state Attorney General, 
the fi rst women to serve as Assistant State Attorney 
General and represent a State before the State 
Supreme Court. Ella was also the state’s fi rst woman 
to be a notary public. Ella had read law in the offi ce 
of  Joseph W. Kinsley (whose Masonic membership 
was held in Massachusetts). During her fi rst year 
as a lawyer, Ella continued to work with Joseph W. 
Kinsley. Ads identifi ed the operation as “Kinsley and 
Knowles” with offi ces in the Helena Masonic Temple. 
Ella was active in many civic organizations including 

the Order of  Eastern Star (Butte Chapter No. 39). 7  

She opened her own law offi ce in 1891. In 1896 she 
was elected President of  the Montana Women Suffrage 
Association and later that year she was selected 
to attend the Populist Party National Convention. 
She married Henri Haskell (a member of  Glendive 
Masonic No. 31) to whom she lost the election as State 
Attorney General, occurring some 22 years before 
Montana women received the right to vote. Ella later 
practiced Law in Butte for the next fourteen years. She 
became an expert on mining and corporate law, and 
during her career she argued and won cases before 
both the U.S. Circuit Court and U.S. Supreme Court. 
She also lectured extensively on Woman’s Rights. In 
1997, Ella Knowles was inducted into the Gallery of  
Outstanding Montanans in the Capitol Rotunda in 
Helena. 
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Sign RaisingSign RaisingSign RaisingSign RaisingSign RaisingSign Raising

After years of  postponement Carbon Lodge #65 recently raised their 
sign for all to see in Joliet, Montana. The sign was donated to the lodge 
many years ago by P.M. Norman Stevens. For various reasons throughout 
the years it was never put up for display. With the cooperation of  the 
Rebekka Lodge permission was granted to place the sign adjacent to 
the Rebekka Lodge, where the Brothers of  Carbon Lodge #65 meet 
monthly. The sign will be illuminated before and during the monthly 
meetings for all to see. Worshipful Master Gary Lay wants to personally 
thank all that participated in this notable event. A special thanks goes to 
the Joliet Rebekka Lodge, Northwestern Energy, Aqua Drilling of  Joliet, 
P.M. Norman Stevens, and P.M. Corb Strommen both of  Carbon Lodge 

#65, P.M. Ray Gerringa; Billings #113, P.M. Riley Cooke;Tri-Mountain 
View Lodge #35 Lovell, Wyoming, and P.M. Joe McNiel; Shoshone Lodge 
#21 of  Cody Wyoming. Without their commitment and cooperation this 
event could not have taken place.

Gary Lay (65)
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OVERALL VIEW OF FREEMASONRY

Jack R. Levitt PGM (CA) 6 & 18

Freemasonry consists of  an overriding plan.  We 
need not know it in its entirety to follow its dictates.  
The Ritual gives us lesson plans to know where and 
how to do so.  We must, however, have a desire to 
live the doctrines and truths learned.  When we utilize 
these Masonic guides of  life, which are of  a divine 
origin, we begin to more adequately display Wisdom, 
Strength and Beauty, which exemplify the true nature 
of  man and his relation to God. 

The symbols and allegories of  Freemasonry 
conceal the knowledge of  the origin of  life and all of  
the nature of  God that finite man can know.  Although 
man is made in the likeness of  God, and his capacity 
for development appears to be unlimited, still he must 
earn knowledge and wisdom by study, sacrifice and 
contemplation. 

We must always be as ready to give, as to receive, as 
much light as possible.  We must remember, however, 
that the priceless secrets of  Freemasonry are not to 
be found in books, or in the degree lectures, as these 
give only hints or clues.  Study and meditation will 
bring new light and make the symbols and allegories 
become more meaningful and enlighten us that each 
point out many invaluable truths.   We must remember 
also that these priceless secrets of  Freemasonry are 
laid down as rules and designs in the great Book of  
Nature and Revelation, which was made and written 
by the Supreme Architect of  the Universe.  Thus, 
although concealed, they are all around us, but can 
only be understood and appreciated by those whose 
judgments are not darkened by error or vice.

Our search for light is one we must enter upon 
of  our own free will and accord and without metallic 
encumbrance, that is, free from earthly passions and 
without selfish desire. The knowledge revealed by the 
search is ours for the seeking.  Freemasonry lays out 
her treasures where the worthy searcher can find them.

In summary, Freemasonry is a school in which one 
is taught how to live one’s life in accordance with the 
will of  God. 

Masonic Auld Lang Syne
by Robert Morris

We do not sigh for pleasures past, 
   Nor fondly, vainly pine; 
Yet let us give one memory 
   To Auld Lang Syne. 

With Gavel, Trowel, Gauge, we work, 
  With Level, Square, and Line; 
Come, join the Chain OF LOVE , and sing 
  Of  Auld Lang Syne! 
For Auld Lang Syne, my dear, 
  For Auld Lang Syne; 
Ah, who like us can sing the days 
  Of  Auld Lang Syne? 

‘Twas sweet when evening’s shadows fell— 
  How bright our Lights did shine! 
Down from the East to hear the words 
  Of  Auld Lang Syne. 

The ‘PRENTICE knocked with trembling hand, 
  The Craft sought Oil and Wine, 
The M ASTER stood, and nobly fell, 
  In Auld Lang Syne. 

With step so true, with form upright, 
  We drew the GRAND DESIGN ; 
‘Twas well we knew “to square the work” 
  In Auld Lang Syne. 

A tear to them, THE EARLY DEAD , 
  Fond memory would consign; 
We dropped the green sprig o’er their head, 
  In Auld Lang Syne. 

And till the M ASTER call us hence 
  To join the LODGE DIVINE , 
We sometimes give a grateful thought 
  To Auld Lang Syne!
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The Montana Masonic Foundation 
    Announces Grant Awards

 Is pleased to announce the award of  the following Grants:

Broadwater Elementary - Helena       Music Program - Digital Curriculum - $2,456.00
Capital High School & Helena High School        Robotics Class - Robotic accessories - $1,498.49
Cascade Public Schools -Cascade                         Music Program -  Digital Curriculum - $2,321.00
Cayuse Prairie School                                      Music Program and a specialized music teacher - $7000.00
East Side Intermediate School-Livingston       Library - Books - $3000.00
Forsyth High School - Forsyth   Drama-Stage Curtains - $2500.00
Frenchtown School - Frenchtown  Library- Shakespeare in the School - $1,700.00 
Glacier High School-Columbia Falls               Library- Plays for Drama Class -  $750.00
Jefferson Elementary School-Miles City            Library Books - $5000.00
North Middle School - Great Falls                   Library books and Audio Books - $2,500.00
Shepherd Elementary School - Shepherd             Music Class - Activate! Magazine - $209.95
Sweet Grass High School - Big Timber                Music Program - Alto Saxophone - $1,685.00
Troy High School - Troy                                       Library - Chromebooks - $5000.00        

The Montana Masonic Foundation, Inc. is an IRS 501 (c) (3), non-profit charitable organization. It supports, 
encourages and promotes free public education and schools through endowments, grants, scholarships, and 
fellowships. The nonprofit organization has sponsored a reading achievement program within Montana Schools 
for many years through its Bikes for Books and Kindles for Kids reading program. At its core, the Montana 
Masonic Foundation is an organization created with gifts from generous people committed to local causes. For 
donors, the Foundation serves as a philanthropic advisor. For the community, the Foundation serves as a grant 
maker and a civic leader. Through the support of  its donors and members of  the Freemason fraternity, the 
Foundation has been able to address some of  the community’s most pressing needs, including hunger, housing 
and education. 

Bruce Carrier, member of  Libby Lodge No. 85 in Libby, 
presents a check for $5,000.00 from the Montana Masonic 
Foundation to Kay Randall, the K-12 Librarian for Troy 
Schools. Troy High School will use the grant funding to 
purchase 35 Chromebook computers to provide digital 
media and Internet access to students. Matching grant funds 
were also provided by Revett Mining Inc.

Shelly Weight, Principal of  the Forsyth High School, accepts 
a $2500.00 check from Don Holland and Billy Millhollin, for 
a grant from the Montana Masonic Foundation. This money 
will be used to help pay for much needed new stage backdrop 
curtains in the High School auditorium. Both Holland and 
Millhollin are past presidents of  the Montana Masonic 
Foundation. 
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Bruce Lahti, Treasurer/Director of  the Montana Masonic Foundation was joined by a number of  local Masons 
at North Middle School in Great Falls to present a Grant Check for $2,500.00 in support of  the Library.  Also in 
attendance were the Principal, Fred Anderson and the president of  the local teachers union.

Thom Chisholm, Past President of  the Montana 
Masonic Foundation  presents a Grant Check for 
$750.00 to Kerrie More, School Librarian for the 
Library and Acting Classes and to Callie Langohr, 
Principal of  Glacier High School in Columbia Falls.

Jerry Anderson, a Director of  the Montana Masonic 
Foundation  presents a Grant Check for $1,700.00 to  
Ann Gentry, Librarian for Frenchtown School for the 
Shakespeare in the School program.

Reid Gardiner,  Secretary/Director of  the Montana 
Masonic Foundation  presents a Grant Check for 
$2456.00 to Jennifer Skogley, Music Teacher at 
Broadwater Elementary School in Helena.

Lewie Fletcher presents a Grant Check for $209.95 
to Dawn Sherseth Music Teacher at Shepherd 
Elementary School on behalf  of  the Montana 
Masonic Foundation.
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Thom Chisholm, Past President of  the Montana Masonic Foundation  
presents a Grant Check for $7000.00 to Kathy Manley-Coburn, 
Special Education for school music program at Cayuse Prairie 
School, to help provide a specialized music teacher and program 
that will aid their regular coursework. This is an incredible school 
and unusual program.  This is the school where Bro. Rob Quist has 
worked with these particular students, and others.

Reid Gardiner, Secretary/Director of  the Montana 
Masonic Foundation  presents a Grant Check for 
$1498.00 to John Miller who teaches the Capital 
High School/Helena High School Robotics Class, 
and Brett Zanto, Principal of  Capital High.

Brian Murphy, Vice President of  the Montana 
Masonic Foundation presents a check for 
$1,685.00 for an Alto Saxophone to Emily 
Prouty of  Sweet Grass High School, Big 
Timber.

Laurie Huffman, Acting Principal of  Jefferson 
Elementary  School in Miles City, accepts a $5000.00 
check from MWPGM John Mangen and past President 
of  the Montana Masonic Foundation for a grant from the 
Montana Masonic Foundation. This money will be used to 
help develop the Library for the school. Also shown is the 
Librarian and several Teachers. 
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It is the most common of  questions, “What do 
masons do?” Surely you have heard it asked on 
more than one occasion, or have even asked it 
yourself. And the answer, if  one is given at all, 
is almost always some meaningless sound bite, a 
nearly meaningless platitude. Just about as often 
the response is a doe-eyed stare reminiscent of  
the proverbial “deer in the headlights” look.

My personal pet peeve response is the nebulous, 
“Masons take good men, and make them better.” 
Think about that for a minute. What does it 
actually mean, how do you define a good man, how 
do you quantify having made them better?  Does 
masonry actually make men anything?  How good 
does the member or prospective member have to 
be at the beginning?  Can saints be made better?  
Is there any value or need to making a saint better? 
If  a saintly demeanor is not required, where and 
how do you determine the relative goodliness of  
the man, and how does the fraternity improve it?

The F.B.I. “always gets its man.”  The Marines are 
“looking for a few good men.”  What do those 
sound bites mean? Does the F.B.I. really always 
get its man?  The Marines have been looking for 
a few good men for a long time, why haven’t they 
found them yet?  Are they looking for the same 
men masons want to make better.   Do those 
catchy slogans convey any more real information 
than “Just Do It,” or “Stronger than Dirt?”

It is my opinion that the lodge is not a school, 
it does not teach in the common sense of  
the word.  Rather it should be thought of  as a 
process; a process of  personal ethical, moral 
and philosophical introspection and discovery. It 
presents a general framework that encourages and 
supports development of  a personal self.  Masonic 
rituals have been developed over 300 years of  
history, and will appeal to each individual according 
to their particular personal understanding, specific 
emotional and mental state.  

If  done correctly the rituals of  the lodge present 
ideas and suggest questions that empower the 
members to find personal enlightenment, and 
cause the individual to discover and develop their 
own moral and ethical being.  

So what is Freemasonry?
Obviously masonry is something different for 
each individual, but rather than a vague and 
meaningless response like, “They take good men, 
and make them better,” I’d like to suggest using a 
more enlightening statement, like:  

“They provide a process for personalized moral, 
ethical and spiritual self-awareness, according to 
the needs of  each individual.”

The following Ideas are what, at least in my 
opinion, what freemasonry is, and is not.

Initiation is not a quick and temporary 
phenomenon; it’s a process, which is presented 
in ceremonies. Initiation is not a magical or 
sacramental experience; it’s a process of  personal, 
psychological and spiritual learning. Masonic 
initiation is not a way of  salvation, nor is it religious 
or esoteric; it’s a process of  clarification and as 
such is compatible with any religious or esoteric 
faith which does not annul the freedom of  the 
individual.  Freemasonry is compatible with liberal 
agnosticism. It is not compatible with a belief  in 
radical nihilism or interpretation of  the universe 
as pure chaos without order, or to denial that, 
despite the apparent disorder, there is a Cosmos.  
The Masonic initiation is not the only method of  
enlightenment, but one of  many. There are others, 
even spontaneous life experiences causing an 
increase in the individual’s consciousness, a new 
and more responsible attitude to life, for example, 
paternity, compassion for the pain of  others the 
aesthetic emotion, artistic creation, the experience 
of  death, etc.  The Masonic initiation is presented 
in their rituals which have been developed over 300 
years of  history, and appealing to each according 
a particular personal understanding, based on his 
specific emotional and mental state, through a 
subtle balance of  gestures and words that cannot 
be altered arbitrarily.

The Masonic method does not impose ideological 
dogma to the practitioner, but gives only a general 
value framework that supports and demands 
personal growth. Masonry is not a teaching or 
doctrinal institution. The lodge does not teach, 
it only presents ideas and suggests, causes, 
encourages personal awakening.  Masonic method 
is based on the functionality of  the builder’s 
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   Blake Gardiner (3)
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symbols to articulate and free imagination of  the 
individual conscience.  All Masons agree to try to 
live as a model citizen.

The Masonic lodge is not place for lobbying, 
nor a place for partisan political discussions. The 
lodge expects honesty, fairness and charity of  its 
members in their private lives, their professional 
activities or the holding of  any public office. 

Masonic lodges should not proselytize to find 
new members. However lodges are free to 
publicize their existence. Masonry is not a secret 
organization.  Members are not obliged to keep 
their membership as a Freemason secret.

Freemasonry is not a cult, it does not require 
submission of  its members to any guru or leader, 
but on the contrary, gives to each of  its members 
a personalized way of  self-learning to improve 
himself. The lodge members are not subjected to 
any kind of  spiritual direction.

Masonic symbolism is essentially open to 
interpretation, and does not require a single or 
specific interpretation.  The Masonic method 
involves rational and emotional understanding 
from its practitioners, appealing to their conscious 
and unconscious mind.  Freemasonry not 
dogmatic, it is an initiatory group that promotes 
freedom of  thought and society.

Masonry is not a mutual aid society, despite the 
member’s pledges to help other members to the 
extent of  their capabilities and what is lawful.  
Masonry is not a social club, although in their 
environment promotes an association of  like-
minded men which will usually result in personal 
friendship ties and social relationships. Masonry is 
not a cultural or recreational association, although 
it may have cultural or recreational activities.  
Masonry is not a charity, but supports the 
creation and maintenance of  humanitarian and 
social welfare. Freemasonry does not advocate a 
particular, specific and detailed political ideology, 
but some general values of  Liberty, Equality and 
Fraternity. Masonry does not compete with any 
religious denomination or any political party, but 
adheres to the political value of  freedom and 
respect for Human Rights.  Discussion of  religion 
is not an appropriate topic within the lodge.

Masonry is not a commercial enterprise; it is a non-
profit organization that requires the necessary 
economic sufficiency for the performance of  its 
functions.

Freemasonry is not organized into a formal 
national or international structure, but is a loose 
association of  individual autonomous Grand 
Lodges or Grand Orients that mutually recognize 
each other and the validity of  the members, with 
the lodge as the basis of  Masonic work. Regular or 
recognized freemasonry maintains the centuries 
old males only rule as an essential requirement.

The basic foundation of  Freemasonry is 
the individual’s experience of  personal self-
improvement, originally formed by the 
brotherhoods of  builders and later developed as 
a method of  personal and social construction. 
Declarations of  Human Rights and Duties are 
essential maxims of  Freemasonry. The basic 
tenants of  Freemasonry assert that every Mason 
makes his life a true work of  Wisdom, Strength 
and Beauty; contributing to making the world a 
place where peace is possible, and human rights 
are guaranteed. 

Contrary to popular myths: Freemasons are not 
descended from, nor do they have any direct 
relationship to the original Knights Templar, they 
have no idea where the Holy Grail might be, nor 
are they conspiring to take over the world.

It is certainly something that does not lend itself  
to a quick sound bite sort of  explanation.
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Montana DeMolay 
Polar Plunge for Special Olympics                                                                    Polar Plunge for Special Olympics

Montana DeMolay
Polar Plunge for Special Olympics                                                                    

Looks like a good day for my peeps to  jump into 
a frozen lake!

Wait what... I thought we were going to play golf

Dad Sam, Executive Officer of  Montana DeMolay

Laura Bruce (State Princess), Dad JD Olsen, Dad 
Sam, Dan Gardiner, Justin Johnson

The 2015 Polar Plunge Team

Justin Johnson, SMC and MC of  E C Day Chapter, 
Dad Tan and Dad Shawn

The Polar Plunge is sponsored by 
Montana Law Enforcement. It is a unique 
opportunity for individuals, organizations, 
and businesses to support Special Olympics 
Montana athletes by taking an icy dip in the 
frigid waters around Montana on February 
14, 2015 in Helena. The state DeMolay 
team had a good day, and raised over $310 
for Special Olympics.

Well at least they broke the ice off  the surface.
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Dad JD and Dad Sam – Didn’t wait for the divers to get out 
of  the way- sorry guys!

DeMolays in a warm up tub
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Born in Kentucky March 20, 
1862, Edward Carson Day lived 
the life of  a country boy in his 
youth.  He attended the schools 
of  Cynthiana and graduated 
high school in 1878.  He had 
attended Lee University in 
Lexington, VA, graduating in 
1880 with a Bachelor of  Arts 
and and Bachelor of  Laws in 
1883. He was admitted to the to 
the Bar in Kentucky in 1882 and 

the Ohio Bar in 1884. From 1887 to 1890 worked with 
the editorial board of  a law publisher in Minnesota.

Desiring to enter active practice, E. C. Day moved to 
Livingston, MT in 1890, where he became associated 
with Judge Savage under the firm name Savage and 
Day. He was admitted to the Montana bar in 1890 
practicing law in Livingston until 1896. 

In 1897, E. C. Day moved to Helena, associating 
himself  with William Cullen. The “copper war” 
came on, and many great cases were fought out in 
district and supreme courts in which Cullen & Day 
participated. Day was personal attorney for many 
prominent Montana industrialists as well as some of  
the state’s first corporations. 

An ardent supporter of  the public schools, for 24 
consecutive years a member of  the board of  trustees 
of  the Helena school district and chairman of  that 
body for 23 of  those years. 

He was elected as a member of  Montana state house 
of  representatives, 1899, 1913-15. In 1918 he was 
appointed the United States attorney for the District 
of  Montana by Presidnet Wilson, serving in that 
position until 1920. He served as Helena City Attorney 
from 1905 to 1907 and 1919-1920.

An outstanding leader he also served as President 
of  the Helena YMCA, member of  the board of  St. 
Peter’s Hospital, on the Board of  the Montana Club, 
he was a member of  St Peter’s Episcopal Church and 
chancellor of  the diocese of  the Episcopal church of  
Montana.  

He was a member, American Bar Association; Chi 
Phi; past Exalted Ruler for the Livingston Elks; and 
President of  the Rotary Club.

During the war he served as state chairman of  the 
Red Cross, YMCA and United War Work drives, and 
chairman of  the state speakers bureau of  the Council 
of  Defese.

He receivied this degrees in Livingston Lodge #32:
Initiated on August 15, 1891; Passed September 5, 1891 
and raised to the sublime degree of  a Master Mason 
on September 19, 1891. He was appointed Senior 
Deacon four months later, and elected Worshipful 
Master two years after that. He first appeared on the 
floor of  the Grand Lodge of  Montana in 1894, and 
was there unanimously elected Junior Grand Warden. 
He became Grand Master in 1897.  

He was a member of  the York Rite bodies, and served 
Grand Commander of  Knight Templar in 1900; and 
Grand High Priest of  the Royal Arch 1909. He was 
also a member Algeria Shrine and served as Potentate. 
E. C. Day was also president of  the Masonic Home 
board of  trustees for 25 years. He went on to become 
Sovereign Grand Inspector General for the Orient of  
Montana in the Scottish Rite in 1915.

A few minutes after the opening of  the 6th Conclave 
on February 1, 1929, the whole assembly arose in one 
tremendous burst of  applause as down the center 
aisle, escorted by Honorable Edward C. Day of  
Helena, walked the Founder of  the Order of  DeMolay, 
Honorable Brother and Dad to millions of  DeMolays 
across the country, Frank Sherman Land of  Kansas 
City, Missouri. After being introduced, Dad Land 
gave a very inspirational talk on the possibilities of  
the Order and about his dream for this organization.

E. C. Day Chapter in Helena, Montana was named 
after Edward Carson Day when it was constituted on 
March 2, 1922.

M.W. Brother Day died on June 7, 1936 in San Diego, 
California. He was interred in Battle Grove Cemetery,
Cynthiana, Kentucky.

Hands of the Workmen
Edward Carson Day

32nd Grand Master

Reid Gardiner (3)
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Responsibility
Frank J. Struble, Grand Orator 2006,
Grand Lodge F&AM of  Wisconsin

“When I talk about responsibility I try to divide it into 
how our organization works, sometimes why it doesn’t 
work and give you some suggestions. With that in mind 
let me say that I was a member of  an organization for 
twenty-seven years that has organized a line and staff  
function, the U.S. Army. The way the Army works is 
explained by the Army’s organizational charts. If  you 
have ever seen these they look something like this, you 
have the big square on top, then you come down. I am 
sure you have seen organizational charts like this in 
many organizations. They really don’t tell you much 
except the size of  your office relative to the other guy. 
They do tell you other things if  you change it a little 
bit. When I was in the Army, I wanted to change all the 
boxes on all the organizational charts into circles. The 
reason I did that was that this guy was a big square and 
I wanted to turn him into a big wheel and Generals like 
being a big wheel. We all know what dogs do to wheels 
so we passed it down through the organization and 
made everybody a wheel. If  you take this illustration 
and make one other change and put ears on these 
wheels, they become gears. Now you can start to 
see how the Army works. It’s a big gear ratio thing.

Anybody who knows anything about gear ratios, knows 
that if  you move the big wheel up here with one little 
click then you are going to spin the hell out of  this guy 
here on the bottom. Gentlemen, I am telling you, that’s 
the way it works. We are organized much like this aren’t 
we? The difference is that if  you turn the illustration 
from the flat surface this way, you realize that to get 
these gears to engage you have got to get them to 
pop up. They need to be under pressure. In the Army 
they have a thing that gives them the pressure called 
‘U.C.M.J.’, the Uniform Code of  Military Justice - do
it or we’ll shoot you. That’s a real good incentive. We 
don’t have that in our lodges, so often the gears don’t 
get engaged. The guy on top goes ‘click’ and down 
here on the bottom somebody is just free spinning. 
They don’t even know that anybody went ‘click’. We 
have a tougher job than the military does because what 
we have to deal with is certain tools that are unique in 
Masonry. We have brotherly love, we have inspiration, 
we have friendship, we have things that help us engage 
those things, but they are not forced. There are things 
we have to coach, there are things we have to go out 
and stretch and learn and work with. When we start 
talking about responsibility in our lodges, often we find 
that it gets real murky because it’s hard to get this kind
of  a relationship going and it doesn’t even always work 
in the military. That’s why they have a thing called the 
N.C.O. chain where the sergeants gets down here and
make sure that when the General is clearing his throat 

the word gets out. It’s really a communications chain 
to make sure it happens. We forget that sometimes. 
We forget that we have to communicate our 
brotherly love to each other, we can’t just assume it.”

Responsibility is something that we have to manage and 
it’s what somebody is going to hold us to if  something 
goes wrong. What is management? It is getting results
from people. Results tend to be cold, hard, unemotional 
facts, they are written out, they have measurements. If  
results are cold, what are people? People are warm, 
soft, intuitive, creative, and unique. No two of  us are 
alike. For results, I am going to use a geometric figure, 
in this case a rectangle. For people on the other hand, I 
am going to use an ameba, a blob if  you will, Each and 
every one that I will draw will be unique, each one will 
be different just like each of  us are, just like each of  
our lodges. Our lodges each have their own character, 
each of  our lodges have things that they do well and 
things that they don’t do so well. When we start talking 
about getting results from people, this is like trying to 
go out and get a banana off  of  an apple tree, because 
they are so different. To carry this illustration a little 
farther, I want to give you an objective and some 
subordinate tasks that you have to accomplish to reach 
your objective. That seems pretty straight-forward. 
You have sub-objective A to take care of  and sub-
objective B, plus sub-objective C and sub-objective D. 
I add those together and as a leader I can do this and 
say I will reach my objective. It’s simple; A+B+C+D
gives you your objective. What am I missing from my 
formula? I am missing people. I have no amebas. In 
each and every one of  these jobs you have somebody 
who does parts of  his job and other parts he just doesn’t 
like too much so maybe he doesn’t get around to it. 
Don’t you have brothers like that in your lodges? Sure 
you do, everybody does. Over here in sub-objective 
B you have a guy whose job is more than he is ready 
for. In sub-objective C you have a hard charger, over 
motivator, over-challenged, overqualified, which gives 
him time to put his fingers in everybody else’s sandbox 
and make this the biggest leadership problem you 
have. Over here we have a guy that fits sub-objective 
D like this. He isn’t even in the ballpark. He doesn’t 
do anything that is part of  his job, he does everything 
else. Well, suddenly the math doesn’t work, does it? 
But it does because year after year, lodge after lodge, 
they reach in the hat and pull out a rabbit and say, 
‘Grand Master’s Achievement Award’. ‘See, we did it. 
We survived another year. We are together.’ Do you 
know how we do it? C has some overlap, so I am going 
to have C come over and do that one. He’s going to 
take that part in the ritual. And junior isn’t doing any 
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part of  his job so we’ll bring him over and let him take 
care of  those two parts. And that takes care of  sub-
objective A. We figured out the clue. If  you want to
take care of  sub-objective B, well A has some overlap.  
He used to do that part so he can play the ruffian this 
time. And this guy can do it over here. C can come 
over, obviously C has plenty of  time. Junior is over 
here and that takes care of  sub-objective B. C is done 
so now you have to get Junior’s job done. That’s easy, 
a little C here and a little C there. And that is what 
we call a can-of-worms management. I will suggest 
to you that this can-of  worms is running 90% of  the 
lodges you look at today. Instead of  concentrating 
on doing things right, we have to make sure we are 
doing the right things. If  you do membership and you 
have problems with ritual, your ritual will get better. 
Do you know why? Because you will be doing a lot 
of  it. We have to concentrate on the right things. 
This can-of-worms is more effort expended and 
it locks our organization into something that can’t 
change. In how many lodges do you see where the 
officers change, but nothing else does. We still have 
the same meetings. We are still doing the same thing, 
just like we did last year and the year before that.”

We are in the death spiral. I don’t believe that is where 
lodges belong and I don’t believe that you do either. 
As a matter of  fact, I am willing to tell you here that 
we are on the threshold of  a new golden age of  
Freemasonry. I can prove it to you. I can go across this 
state and I can find centers of  excellence. Talk to Eau 
Claire Lodge about membership. Talk to Freemasons 
Lodge, talk to some of  the lodges in Milwaukee, talk 
to Valley Lodge in Sparta. Valley Lodge in Sparta got 
14 new members last year. This is an 80-person lodge. 
This year they are probably going to get about 25 new 
members by the time they are done. That’s not bad. If  
we had a 30% increase in Masonry all across the state, 
you wouldn’t have been up here talking about per 
capita, not having enough money or the membership 
dropping. It is attainable in every single lodge.”

Every lodge has its strengths and weaknesses. Let 
me tell you about a lodge that I went to in North 
Carolina. I visited St. John’s Lodge in New Bern, NC 
and the night I visited they were raising a Fellowcraft. 
I suddenly realized what I was seeing was one of  the 
most amazing things that I have witnessed in a lodge. 
This is an interesting lodge. They have a 100+ year old 
lodge room that they are right now investing $100,000 
to renovate. They have an artist from Europe that is re-
doing all of  the paintings. The room is smaller than this 
floor space. But that wasn’t what impressed me. What 
impressed me was the can-of-worms management is 
not running that lodge. That lodge has what they call 
managed degree work. They do what our code says. 
They don’t bring in some ringer or the guy who has 

done it for the last 30 years. His job is to train that guy. 
The first time that he gets up to do the middle chamber
 lecture, they send out a postcard and say, ‘Come on. We 
have got to root Bob on.’ All kinds of  people come in 
the spirit of  brotherhood to root Bob on. I have heard 
lodges say that we couldn’t do that in Wisconsin. 
Our brother wouldn’t do that. My response is, you 
forget what you have already done. I think that some 
of  us who have been around Masonry for 25 -50 
years, we sometimes lose touch with what happened 
the first time we came into lodge. Let me remind 
you. Somebody else knocked on that door for you, 
led you in here. You were caused to come to the 
center of  the lodge and caused to kneel, and think 
about it, wearing somebody else’s pajamas, a pair of  
slippers, a rope around your neck and blind-folded. 
You were in a room filled with men that you didn’t 
know, you didn’t know where they were or who they 
were. And you were asked ‘in whom do you put your 
trust?’ Every man in this room answered the same 
thing, ‘I place my trust in God.’ You proclaimed your 
maker, in front of  a group you couldn’t even see.”

We ask a man to come into a lodge in that condition, 
totally defenseless, and proclaim his faith. If  he 
doesn’t, he is out-of-there and rightfully so. Do you tell 
me we can ask a man to do that and we can’t ask him 
to memorize four paragraphs? Do you tell me that we 
can bring a man into this most wonderful fraternity 
that has ever existed and not give him the privilege 
of  learning the degree work? How many of  you really 
know what’s in the first degree, first lecture, or the 
‘slide show’ as they call it? If  you really know what’s in 
it, I’ll guarantee you that you are somebody who has 
had to do it. If  you really know what’s in that lecture, 
if  you really understand what’s in that lecture, you have 
given it, because that’s how you learn it. We ask an EA 
to learn, don’t’ we? We say learn, come and be an EA, 
learn. Come be a Fellowcraft, learn, come be a Master 
Mason, learn. Improve yourself  in Masonry. Why 
wouldn’t we have managed degree work instead of  
this mess? That’s what impressed me about that lodge. 
Now that lodge, just like other lodges, has it’s down-
side. My father was a member of  that lodge for awhile. 
He spent his whole time fighting that lodge about 
not recognizing Prince Hall Masons. It’s wrong, it’s 
dead wrong. This business of  managed degree work, 
they got it right because they understand it’s a tool to 
develop the lodge and that the disciplined management 
and responsibility cause people to pull together.” 

I would suggest three things to you for your lodges. 
Three letters, A I M. I think that focusing your lodges 
are just that simple. You want to aim high. ‘A’ attitude, 
are your prayers said with reverence? Is your degree 
work serious? Do you take the approach that it is a
 privilege to participate in degree work, it is a privilege 
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to handle a candidate? It is a privilege, my brothers, 
and we all know it. In the deepest parts of  our souls, 
we all know that, but bring that attitude to your lodge. 
Concentrate on making a better lodge through the 
attitude for you and each and every member. The 
gentleman, who spoke to us this morning, had it right. 
He has it exactly right, it’s about positive attitude, 
it’s about what we do. I went to a lodge one time in 
California and the flag was brought in and presented 
at every lodge meeting. They didn’t just sit up in 
front and say, join me in the Pledge of  Allegiance, 
they brought it in. They had three brother bring in 
the flag, one was a WWII vet, one was a Korean vet, 
one was a Vietnam vet, and all brother Masons. I’ll 
tell you what, if  you tried to take that job away from 
any one of  those three veteran, you would have seen 
WWIII, because they were proud that they presented 
the flag in their lodge. Find a niche for brothers.

That brings us to our next letter. ‘I’ involve, involve, 
involve. Broaden your base. I hear everybody say that 
we have to streamline, we’ve got to sharpen the pencil, 
we’ve got to sharpen the sword. Forget it. We are in a 
volunteer organization, the way you make them work 
is you involve men doing things. I’ll prove it to you. 
Go to any school music program, in any small town 
in Wisconsin and you can’t find a parking space. Why,
because every kid in that school is doing something 
in that program. I was one of  those kids. I have no 
musical ability at all. Do you know what they did with 
me? They gave me the triangle and they pointed at 
me when they wanted me to hit it. So, guess what? 
My grandparents came, my parents came, the uncles 
came, and the aunts came to watch me go ‘ping’. That 
was my big moment and it’s that way for every parent 
in the audience. What do you think they would have 
as a turnout if  they only let the kids that could sing 
real good sing? You would be able to hold a jamboree 
in the parking lot, because there would be all kinds of  
room. Involve, make committees, create committees 
and get them to report. Don’t just let the head of  the 
committee report every time. Gentlemen, we whip a 
pulling horse, we are guilty of  it. We find somebody 
who will work in a lodge and we keep loading that guy 
down until he finally falls over dead or he says the heck 
with this or his wife says the heck with this. We do it 
again and again and again. Quit whipping a pulling 
horse, spread the wealth, get more people involved. 
Take your pulling horses and get them out there to 
help give away work. Another thing you can do is build 
a membership committee. If  you have three members 
on the membership committee, have each one reports 
at a different time, each lodge meeting or every second 
lodge meeting. Why, because they have to be there. 
How many people do we bring into our lodge, we raise 
them as Masons and we never see them again? That’s
because we aren’t trying. Do you have a transportation

committee? Why didn’t Bob get to the last meeting, 
because nobody picked him up. Okay, transportation 
committee, start marrying rides up, especially at today’s 
gas prices, that can’t hurt. I bet if  I married rides up 
to go to lodge; 1. I’d improve the attendance at lodge, 
2. I’d save the brothers money. Think about things 
creatively. Involve more Masons. These are good men.”

The third thing is membership. Membership doesn’t 
cure everything, but I wouldn’t mind trying it. And it 
isn’t that hard. I asked Brian McQuilkin from Valley 
Lodge #60, ‘What’s the secret?’ He looked me right 
in the eye and said, ‘It’s simple, new blood begets new 
blood.’ New members bring you new members. Valley 
Lodge is going through the Monroe County Sheriff ’s 
Department like a dose of  salt through a widow 
woman. Every time you look there is another detective 
coming through the lodge. That leads to EMTs, guys 
in the fire department, and the city employees that 
don’t want tickets. Really, new members beget new 
members, one gives you the next. Our new Grand 
Master says aim high, be all you can be. Aim, attitude, 
involvement, and membership will solve a whole 
bunch of  problems and you will have more fun going 
to lodge. It’s always fun being part of  a winning 
organization. Next year when we come here to Grand 
Lodge they are going to have to figure out how to get 
people to sit up there, if  we do it right because those 
new members participate, they get involved, they do 
things. We have centers of  excellence that show it. 
We have centers of  excellence in other areas, not just 
membership, but I am saying to you that we need to 
find the centers of  excellence. I challenge the District 
Deputies to find those centers in their districts and 
share those experiences. Bring those Masters from 
those lodges that have centers where they do great 
ritual, where they have great membership, where they 
have great openings, closings, committees, or activities, 
whatever it is, bring them. Davey White, you belong 
to a lodge that does great on visitation, share that, get 
that out so other lodges can find out the magic that 
can bring. It pulls brothers together, they get in a car 
together and ride together. My brothers, aim high.”

I will share one final story with you. I have loved 
being the Grand Orator because it forces me to learn 
new things, to study and do that sort of  thing. I enjoy 
learning, I just love to learn. I took on a new project. 
My wife and I just bought a house. We decided that 
we could renovate this house and then put it back on 
the market. Big mistake. It is a one hundred-year-old 
farm house. Thank goodness that I was in DeMolay as 
a young man because a friend of  mine from DeMolay, 
whom I kept in contact with, does historic renovations 
of  homes. He takes old homes like mines and makes 
them original again. My friend said I am not doing 
anything for a couple of  months, why don’t I come up 
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and help you. I said, ‘Bless you.’ So he came up and he
has been working with me on this house. He was there, 
thank goodness, on the day we took all of  the lath off  
one of  the walls in the kitchen. We pulled all of  the 
lath off  and looked at it. I am looking at this wall and 
all there is are 2x4, but the people who built this house 
decided if  one 2x4 is good then two halves of  2x4 is 
better. I said to my friend, ‘What held this wall up?’ He 
said the lap. As we were talking the 2x4 start bowing, 
it started coming down.. You could see it start to sag. 
I am figuring the upstairs is going to be the downstairs 
of  my house and we’re going to be in there with a 
bulldozer in a week. I asked my friend what we were 
going to do and he said no problem. He runs over and 
grabs two 2x8, grabs a saw and goes rip, rip, rip, rip. 
Plywood in the middle, he sandwiches them together 
with a nail gun, creates a header, puts it up there and 
four 4x4 later, wedges them into place, lifts that floor 
into place and I am sure it’s there for another hundred 
years. He did that in about 20 minutes while I stood 
there just slack-jawed. If  I had been there by myself, 
I would have been dead. The point is that after I saw 
that happen, it occurred to me that there is a lesson 
for us here. The lath is coming down in our lodges. We 
use some of  those old construction methods to build 
what we did in lodges and the lath is coming down.

In the lodge I am in, the past number of  years the 
old members laid down their working tools and they 
were the laths that held that wall up. They were the 
laths that held that lodge together, they were the 
contributors, and they were the attendees. Now new 
young men are coming into that lodge and they are 
not lath material. That doesn’t mean they aren’t good 
men, it means they don’t focus or function the way 
the construction was done. They work in new ways, 
they use the Internet. They communicate over email, 
they have Blueberries, they have everything and they 
are wired. We say we need to communicate with our 
members, these guys are bristling with communication. 
Unfortunately if  you just rely on the old guys, guys 
like me, we go ‘huh?’ How do I talk to them? At the 
Masonic Education Conference somebody said that 
if  you are not on the Internet, you’re not there, you 
don’t exist. I think that is probably true. We’ve got 
to find new ways to communicate, but as the old 
lath comes down, we’ve got good men to put those 
headers up. We have good men ready to renovate 
and make it happen. That’s why I say to you today, 
what the Grand Master has made his theme Aim high. 
Be all you can be as a lodge, as a man as a Mason.

Never forget what it is like to come in that door, kneel 
in someone else’s pajamas and say, ‘My faith is in 
God. My trust is in God.’ You have all done it. If  that 
isn’t the first step in Masonry, I don’t know what is. 
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Annual Communication

All Grand Lodge Offi cers, Past Grand Masters, Worshipful Masters Wardens, Treasurers, 
Secretaries and Past Masters of Constituent Lodges of the Grand Lodge Ancient Free and 
Accepted Masons of Montana, who are in good standing, are hereby summoned to attend the 
149th Annual Communication to be held on June 25, 26 and 27, 2015 at the Gran Tree Inn 
Best Western Hotel in Bozeman, Montana.

Every Brother entitled to vote at the Annual Communication shall “due answer make” by 
attendance, with illness or other reason which puts attendance beyond the length of his 
cabletow alone excusing him. Worshipful Masters and Wardens unable to attend will appoint 
qualifi ed Proxies to vote in their stead.

Each Chartered and duly constituted lodge shall be represented in Grand Lodge. All Master 
Masons in good standing of recognized Lodges are cordially invited to attend.

           
                                                                                                             Donald Cerovski
             Grand Master

Specifi c information for making hotel reservations and Session registration will be available in early April,
and mailed to the Lodges. 
   Hotels for Session will be:  
   Grand Tree Inn- Best Western, 1325 N 7th Ave
                                    Holiday Inn, 5 East Baxter Lane
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The Feast of Saints John Table Lodge 
Billings Area Lodges

Ashlar Lodge #29, Billings Lodge #113, and Rimrock 
Lodge #149 combined for this year’s Feast of  Saints 
John Table Lodge. Armed with the newly issued 
Dispensation from Grand Master Donald S. Cerovski 
changing the location to the American Legion in 
Billings and allowing the consumption of  alcoholic 
beverages during the ritual of  the 7 toasts, the Lodge 
for Table Instruction and Festive Board was opened 
in form by Worshipful Master Dave Schantz on the 
Entered Apprentice Festive Board of  Masonry. 

36  members attended 
including Brothers 
from Carbon #65 
Stillwater Lodge #62, 
Lavina Temple # 101, 
& Huntley Project 
Lodge #144.

Worshipful Brother Dave Schantz led the Pledge of  
Allegiance to our flag and delivered the “Charge to 
the Brethren”. Chaplain Brother Jim Wingenbach 
presented the Chaplain’s message and gave the prayers. 

An outstanding meal of  prime rib and all the 
trimmings was served 
by the Stewards 
Special appreciation 
was bestowed on Jack 
Salsbury & his staff  
for the preparation 
of  the meal and to 
the Stewards, Sean 
McDuffee & Dave Curtis, for serving us so well.

The Box of  Fraternal Assistance was passed collecting 
$206 for the benefit of  the Wounded Warrior Project 
charity. 

The Grand Master, Donald S. Cerovski, of  AF&AM 
of  Montana’s message was read. The Speaker, Bill 
Murphy spoke to the Festive Board and edified & 
illuminated the Brethren on some of  the symbolism 
and history of  “Masonic Fire”. Wine was poured by 
the Stewards in preparation of  the Ceremony of  the 7 
toasts and the enhanced Masonic “Fire” was employed 
and enjoyed by all. The toasters, Dave Schantz, Jim 
Duncan, Adam Johnson, Pete Boothroyd & Chris 
Rubich, were well rehearsed and delivered their toasts 
with dignity and respect. Crème Brûlée dessert was 
served, followed by the traditional Masonic “Auld 
Lang Syne”, the Table Lodge was closed and all joined 
in for two verses of  America’s National Anthem. 
The Festive Table Lodge was closed with peace and 
harmony prevailing. Brotherhood continued within 
the building, extending towards midnight.

Dear Masons of Montana,

This letter is to introduce you to Grotto. Founded 
in 1890, the Supreme Council Grottoes of North 
America is similar in purpose to the Shrine in that 
it serves as a “playground” for Master Masons. It 
is “in no way Craft masonry”, however, you must 
be a Master Mason to belong. The primary charity 
associated with the Grotto began as research into 
Cerebral Palsy, but has evolved into “Special 
Smiles for Special Needs Children”. The Grotto 
also works hand in hand with the Shrine Hospitals 
to treat children with Cleft palates, etc.

The Grotto list itself as “A Charitable Appendant 
Body of Freemasonry”, and maintains its character 
as such. There are units similar in nature to all the 
uniformed units within the Shrine.

There is one grotto within the State of Montana: 
Hassan Grotto - Great Falls, MT. Originally 
established in 1957 - closed in 1984 and brought 
back in 2006. (It takes 25 interested Masons to form 
a new grotto). We are going strong, having fun and 
supporting our charities.

Hassan Grotto had the pleasure and honor to induct 
Most Worshipful Brother Don Cerovski, Grand 
Master of Masons of Montana into our Order at our 
Annual Fund Raiser held in August of 2014 when 
he was made a Prophet at Sight.

If you are one of our Masonic Brothers who may 
have interest in or want more information about our 
Order and the Grottoes of North America in general, 
contact Roger E. Cathel - Secretary, Hassan Grotto. 
You can also visit the Supreme Council website at 
the following: www.scgrotto.com

In Good Fellowship,

Roger E. Cathel, Sec. / Treas.
Hassan Grotto M.O.V.P.E.R.
406-899-3777

  recathel-owp@msn.com
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Now, to paint a more vivid picture for you, consider 
the following excerpt from “The 85% Solution, by 
Linda Galindo”. 

You’re lying on your stomach on a cold, metal gurney 
in an operating room, woozy from the anesthesia that 
will in just a few moments, render you unable to speak 
or feel or react. Four others are in the room, too: The 
orthopedic surgeon who will repair the errant disk 
in your back; the anesthesiologist who is monitoring 
your reaction to the medicine she just gave you; a 
circulating nurse who will watch out for your safety; 
and a scrub nurse who will pass sterile instruments to 
the doctor.

Through your haze you hear the two nurses arguing. 
One is chiding the other because she thinks the scalpels 
and clamps on the sterile tray have not been suffi ciently 
cleaned. “Mind your business,” the scrub nurse retorts. 
“I know how to do my job.” The circulating nurse 
takes her worries to the anesthesiologist. “Leave me 
out of  it”, the anesthesiologist tells her. “That’s not my 
responsibility”. So the nurse turns to the surgeon, but 
before she can speak, he snaps to the bickering group, 
“Quiet! It’s time to start!” As you lose consciousness, 
the scrub nurse hands a scalpel to the doctor, who uses 
it to cut your back. Which of  those four professionals 
is responsible for the safety of  the scalpel? Suppose 
you wake up from the surgery with a painful infection 
from the cut. Now who do you think is responsible?

Which member of  the surgical team will you hold 
accountable? Perhaps each of  the four is one-quarter 
responsible for your infection. Sound good? Next time 
you need surgery, will it be good enough to know that 
each person participating in a procedure that involves 
cutting your skin, touching your organs, or removing 
a diseased body part is willing to take one-quarter of  
the responsibility for making sure you don’t die on 
the table? The same is true for your lodge, Chapter, 
Commandery, Temple, Brother, Companion, Noble, 
etc… When your charter is pulled, your ability to vote 
removed, or your lodge is not prospering…were you 
in the room? Are you an accountable Mason?

As a Mason, one understands that the foundation 
is the most important part of  the development and 
existence of  any edifi ce. So as a Mason, our foundation 
is the 1st three degrees of  Masonry and in these 
degrees lays the foundation of  our understanding and 
roadmap of  accountability. In these degrees, we are 
initiated Entered Apprentice, passed to the degree of  
Fellowcraft and raised to the sublime degree of  Master 

Introduction
One of  the fi rst questions we are asked to answer in 
our Masonic journey is, what came you here to do? To 
learn to subdue my passions and improve myself  in 
Masonry is the learned answer that should reference 
all who come into the order of  their own free will 
and accord. Then upon swearing an oath in various 
degrees, we as Masons all recite with our hand upon 
the holy book of  law, “all this I most solemnly and 
sincerely swear” with the certainty of  penalty if  we 
violate our obligations. However, do we understand 
that taking an oath and obligation and placing its 
actions within the length of  our cabletows is simply 
adding the burden of  accountability to the candidate, 
Fellowcraft, Brother, Companion, Sir Knight, Sublime 
Prince, and/or Noble. So, are you an accountable 
Mason?

Accountability is the concept in ethics and governance 
with several meanings. It is often used synonymously 
with such concepts as responsibility, [1] answerability, 
blameworthiness, liability, and other terms associated 
with the expectation of  account-giving. As an aspect 
of  governance, it has been central to discussions 
related to problems in the public sector, nonprofi t 
and private (corporate) worlds. In leadership roles, [2] 
accountability is the acknowledgment and assumption 
of  responsibility for actions, products, decisions, and 
policies including the administration, governance, 
and implementation within the scope of  the role 
or employment position and encompassing the 
obligation to report, explain and be answerable for 
resulting consequences. 

As Masons, we are to be better men and in a sense, 
by design, leaders of  men through moral and ethical 
practices that brought us from darkness and into a 
world of  illuminated understanding. So an accountable 
Mason is a Mason who acknowledges and assumes 
responsibility for actions, decisions and policies and 
practices including the administration of  Masonic 
governance (within his lodge, chapter, commandery, 
temple, etc…), and the implementation within the 
scope of  the role of  every brothers Masonic position 
and encompassing the obligation to be answerable for 
the resulting consequences of  any others actions and 
the outcome of  his order. In short, if  you were in the 
room when decisions are made; if  you are within the 
room when words are spoken; if  you were in the room 
when actions were taken; then you are accountable for 
the outcome unless you did ALL you could (within the 
length of  your cabletow) to prevent harm to a brother, 
the defamation of  his character, or the creation of  the 
disruption of  harmony within your Masonic body. 

The Accountable Mason
Archie Nimmer, III
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your accountability. At this stage of  development, 
a Fellowcraft is taught about responsibility to his 
lodge and fellows. A Fellowcraft swears to respond 
to all lodge communications, especially those 
making a specifi c request of  him. A Fellowcraft 
swears to support his brother and not defoul, 
denounce or sabotage any of  his activities or 
efforts to improve himself. This also applies to one 
lodge not supporting the efforts of  another lodge 
and attempt to prevent their prosperity due to the 
competition of  materialistic gain. It is in this degree 
that the question could be raised that if  we are truly 
Fellowcrafts, why would we not all work and labor 
under the same lights of  one lodge in an individual 
city or township. However, we are not able to work 
together or eliminate our personal interest and 
become no different than the proverbial church 
on every corner. As an accountable Fellowcraft, do 
you support your brothers of  all lodges fundraisers, 
programs and activities?

As a Fellowcraft, do you wrought in the quarry of  
life on a daily basis? How do you present your work 
for inspection? As a Fellowcraft, what actions are 
you taking to improve the Masonic order in which 
you are an obligated member. On several occasions, 
brothers look to other lodges and compare to their 
own. However, the work in quarry helps provide the 
items needed to build a grand edifi ce to be proud 
of. The work in quarry ensures that brothers are 
profi cient in their work. The work in the quarry acts 
as a viable attraction to draw others to participate 
and seek membership in which strength lies. An 
accountable Fellowcraft is one who does all he can 
to improve the overall condition of  Masonry and is a 
beacon of  morality that acts as a guide for the world 
to see. So as an accountable Fellowcraft, do you take 
the time to observe who is observing you? Are you 
conscious of  your appearance when you step out 
of  your vehicle adorned with emblems throughout? 
Can you explain to an uninitiated person the purpose 
and background of  every emblem you display in 
order to provide proper education? Are you truly 
accountable? If  you are accountable, you have no 
problem submitting your work for inspection but 
not by the SW but by the Grand Architect of  the 
Universe. I would truly hate to be at that apartment 
and be declared an “Imposter”.

Accountable Master Mason
What is a master? A Master as defi ned by Webster 
is one having authority over another; a worker or 
artisan qualifi ed to teach apprentices or a presiding 
offi cer in an institution or a society. All these 
defi nitions can apply to our craft and as well have 
applicable parallels to accountability as a Mason. 
Therefore one could say a Master Mason is a 

Mason. In accordance, we are given our tools of  
accountability in self-management, duties to another 
brother, and responsibility to the morals of  the world 
around us.

As a Master Mason, what truly are your passions and 
are you working diligently to subdue them. As a Master 
Mason, are you free of  alcoholism, womanizing, 
bigotry, lying, politics, poor moral character, envy, and 
/or defaming another brother? The effort to fi nd such 
a Mason would be as diffi cult a task as that undertaken 
by Diogenes. However, the attempt to be accountable 
is what must be sought after and refl ects the work 
in subduing those passions. As a Master Mason, 
have you ever found yourself  in lodge meeting and 
been involved in a discussion about who will be in 
the chair next? Have you ever disobeyed an order of  
the worshipful master and created lengthy discussion 
in the lodge? How accurate are you in executing the 
rituals of  opening and closing your lodge and setting 
examples for newly raised sublime Master Masons?

How many times has a brother been in distress and 
could not rely on the same Masonic members for 
support that leaves the lodge only to head to the 
nearest lounge or pub for refreshment? And with the 
same, a brother coming before the altar and declaring 
need that is actually not there? Is there trust and faith 
in your lodge within the length of  your cabletow? 
Are you an accountable Mason? As a Mason, are 
you prepared to truly list your passions and create a 
personal action plan with corrective actions and due 
dates?

Accountable Entered Apprentice
So let’s begin with the entered apprentice’s 
accountability. An Entered Apprentice Mason is 
taught to divide his time in order to equally contribute 
to the fulfi llment of  himself  mentally and physically, 
the world around him by being a practitioner of  
morality. How much time each day do you set aside 
to exercise the body physically? Many of  the illnesses 
we suffer on a daily basis are because we do not take 
the time to perform preventive maintenance on our 
temples. How about your mind? Do you take, if  only a 
moment, to glance at some Masonic information daily 
to ensure you constantly strive to be a better man and 
Master Mason? Every Master Mason should challenge 
himself  to identify which actions he takes daily and 
under which division of  the 24”inch gauge that action 
resides.

Accountable Fellowcraft
As a Fellowcraft Mason, the accountability begins with 
the “furthermores”. If  you do not understand this
concept, you may want to refer back to you obligation 
as a Fellowcraft as this encompasses the bulk of  
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Mason who is a worker or artisan qualifi ed to teach 
apprentices and who has authority over and presides 
over the institution of  Masonry…not just a lodge, but 
an institution of  Masonry. A Master Mason is fi rst 
accountable for all the obligations of  the preceding 
degrees and must have the understanding of  these 
obligations that he may teach and guide a brother 
of  a lesser degree in these obligations. Along with 
this level of  accountability also comes the additional 
responsibility of  not harming a brother mentally or 
physically and the sworn protection and respect of  
the family of  another brother and places himself  in 
such regard that he could be held accountable for the 
well-being of  that family. Are you accountable enough 
to be in the presence of  your brothers, daughter, 
niece, wife, and signifi cant other without the allure 
of  advancement or the mental weakness of  desire or 
comment? Can you look past the superfi cial beauty 
or attraction to only see those of  whom you should 
preside over in the presence of  your brother? Are you 
accountable enough to be held accountable for the life 
of  your brother as long as yours is not at risk? 

We as Master Masons are accountable for ensuring 
that Brothers are not only breathing but doing so in 
good manner. When we see Brothers performing acts 
that may place their lives in danger or that may be 
endangering their eternal life, do we step forward? For 
it would be a far greater disgrace to allow a brother to 
perform an act that would condemn him to eternal 
damnation. If  an Entered Apprentice Mason is the 
foundation, then the Fellowcraft is the frame and the 
Master Mason must be the bricks and cement that is 
spread with the trowel that completes and solidifi es 
the temple. Without walls, all under the protection of  
the house would surely fall to the winds of  storms 
and drown in the rains of  despair. There would be 
no shelter from the heat of  immorality and the cold 
of  those living in darkness. As a Master Mason, are 
you accountable on a daily basis in all that you do to 
ensure that the institution of  Freemasonry is practiced 
according to the laws and edicts as stated in lodge 
guidelines, by-laws and landmarks?

Closing
So, as you walk upright and approach the east in all 
your regalia and honor, are you accountable for the 
outcome of  your institution of  Masonry? Do we 
as Masons truly practice craft Masonry as it was 
conceptualized in the lower levels of  King Solomon’s 
Temple? Does the state of   Freemasonry in your 
lodge, district, state, and country refl ect the state 
of  your leadership and accountability? As a Master 
Mason, when you see lodges not able to perform their 
duties, when you see brothers not profi cient and not 
upholding their obligations, when you see brothers 
not taking proper care of  themselves and conducting 

Harada  Law Enforcement Officer 
of the Year

Chief   of  Police for Wolf  Point , Jeff  Harada (center) 
and our W. Senior Grand Deaaon was awarded the 
Law Enforcement Officer of  the Year by the Elks 
Lodge. On left is Kelly Cranford and on the far right 
is Gene Pronto, Exalted Ruler.

themselves as prescribed in the closing of  your lodge,
when you hear the negative comments of  crabs 
pulling the craft back into the barrel, when you fi nd 
envy in other lodges but complaints of  your own…
ask yourself, were you or are you in the room. Are you 
an accountable Master Mason?

Reprinted from the Missouri Lodge of Research, 
November 20015.  Columbia MO 65202-6535.
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South Central District Meeting

The South Central District meeting was held October 
25th at Golden Eagle Lodge No. 66 in Bridger. The 
meeting was attended by 20 Masons from within the 
District as well as the Grand Master.  Worshipful 
Brother Bill Murphy discussed the desires of  Most 
Worshipful Grand Master Donald Cerovski, which 
included the increase in Masonic Colleges and the 
purpose of  the re-districting.  There was some debate 
regarding the re-districting as well as the Masonic 
Colleges.  It was expressed by the attendees of  last 
year’s Masonic Colleges that the content seemed a 
little light.  Although there were positive comments 
regarding the leadership portion put on by Worshipful 
Brother Laris Roberts and the ceremonial portion 
put on by Worshipful Brother Lewie Fletcher. The 
desire to reduce the number of  subjects but increase 
the depth of  the content resounded.  The discussion 
of  the re-districting was also addressed by the craft 
present.  The majority present were not in favor of  the 
new districts and even less in favor of  the removal of  
two Grand Line officers.  The general feeling was that 
Grand Lodge intentionally uses the “dark months” 
of  the year to make controversial changes.  It was 
requested that the idea of  changes and their purpose 
be presented at the annual communication.  It is 
understood that not everything that happens needs 
to have the vote of  the craft, but Montana Masonry 
would be better to served by presenting “edicts” of  
the next year during the annual communication.  This 
would allow the craft to address questions they have 
and help alleviate rumors running throughout the 
state.

Lunch was provided by the host lodge, prepared by W.  
Bro. Dennis Prewett, and allowed time for all present 
to enjoy the fellowship of  fellow Masons from around 
the district.  Most Worshipful Grand Master Donald 
Cerovski was present to answer questions and enjoy 
the dialog of  the South Central District.

The meeting concluded with the presentation of  the 
Bikes for Books & Kindles for Kids, Master Builder 
Program and a request by Worshipful Bill Murphy 
regarding the craft’s belief  in what they think the 
purpose of  Grand Lodge is.  The last subject had 
several minutes of  discussion with the general beliefs 
centering on Grand Lodge as the responsible body for 
uniform ritual work throughout the state.  It was also 
pointed out that it is not the responsibility of  Grand 
Lodge to make new Masons and to make present 
Masons better, but rather this is the responsibility of  
individual Lodges as their primary purpose.
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